ASSISTANT MANAGER (ROUTE PLANNING)
About CRUT

Capital Region Urban Transport ("CRUTY

. erstw ar Py
Transport Servlces(BPTS)‘ hile known as Bhubaneswar Puri

Is the sole public bus service g
provider for Bhubaneswar

:’inﬂdolgoil;frroggﬁl)ng area. Cuttack, Khurda, Jatani and Puri etc . it started operations
o CRUT s a Special Purpose Vehicle (‘SPV'), registered under
panies Act 2013 with 100% shareholding from Bhubaneswar Development

Authortty. Cuttack Development Authority, Puri-Konark Development Authority and
Bhubaneswar Smart City Limited

Presently. CRUT is going through a phase of complete transformation where the
services of CRUT shall be revamped through transit infrastructure improvement (i
terms of new fleets, depots, terminals, bus quaue shelters etc.), adoption of Gross
Cost operation model and installation of Intelligent Public Transit System (IPTS) At
the same time, it is also creating proper institutional structure to manage everything
on its own CRUT has envisaged to operate its fleets in modernised form. with the
induction of 200 new buses, from October 2018. Later, it will gradually raise up to fleet
size of total 360 buses from next year onwards and shall have the possibility of
becoming a city bus system with approximately 800 - 1000 buses in next 7-10 years

Position:

Assistant Manager (Route Planning) is responsible to assist Manager (Operations)
under Instruction of GM (Operations) in all aspects route planning and scheduling for
efficient bus operation. The Assistant Manager (Route Planning) also provides
assistance to CRUT in the development and implementation of cost-effective fixed
route Bus Services and supporting infrastructure.

Reporting to the Manager (Operation), the ideal candidate should have the
professional knowledge and required expertise in Route Planning in City Bus
Operations. Assistant Manager (Route Planning) shall be comfortable in managing a
complex and very demanding working environment and be open to public
accountability and scrutiny for their work.

Assistant Manager (Route Planning) assists Manager (Operation) to manage fellow
staffs from various agencies contracted by CRUT .

Qualification:

The interested candidate should have Post Graduate degree/ diploma in Urban or
regional Planning or Transportation Planning or Related field from a reputed institute
with minimum 3 years of experience in Route Planning and scheduling/ Bus Operation
with extensive work experience in Transportation Planning. The ideal candidate should
be well versed in the usage of Geographic Information system (GIS) for mapping and
production as well as adept at analysing complex transport data.
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